
Jan 2019 
 

   
Transport Bureau 

2nd Floor Sussex House 
Royal Sussex County Hospital 

Abbey Road 
Brighton BN2 1ES 

 
RSCH Tel: 01273 696955 Ext: 7607/3089 

E-mail: transport.bureau@bsuh.nhs.uk 
 

Salary Sacrifice for Annual Bus Pass Explained 
 
Dear Colleague, 
 
The Brighton and Hove bus company has an exclusive deal with the BSUH 
Trust whereby a member of staff can have an annual bus pass deducted over 
a 12 month period.  This offer is exclusive to the BSUH Trust. 
 
You can have the monthly deductions taken from your pay in 2 ways. These 
options are found on the salary deductions form that comes with your bus 
pass application form. 
 

1) Option A – straight deduction.  This means, every month £66.08 will 
come out of your wages and your pension will not be affected. 

 
2) Option B – salary sacrifice.  This scheme is a government run 

initiative, the savings that you make are through the tax you pay on 
your salary.  For more information about salary sacrifice, please read 
the SALARY SACRIFICE AND THE NHS PENSION SCHEME section 
at the bottom of this memo. 

 
One of the criteria for taking up the scheme is that you use it for the term of 
the service i.e. 12 months at a time for the bus pass.  You can only come out 
of the scheme for specific reasons such as leaving the employment of the 
Trust.   
 
If after 12 months you decide that you don’t want to carry on with it you can 
stop the salary sacrifice.  The change to your salary is the amount of money 
you are paying for the bus pass so if you don’t take up the offer after the first 
year you won’t have anything else taken out so your salary will revert to 
normal.   
 
I hope this makes sense as anything to do with tax is difficult to explain.  As 
far as the cost is concerned (£793*) it is higher than if you purchased the pass 
on-line with the bus company at www.smartbuses.co.uk.  Purchasing on-line 
or at One-Stop-Travel will cost £695* for an annual bus pass – but you will 
have to pay the full amount upfront.   
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The reason the bus company charges a £100 surcharge is because BSUH 
staff would normally purchase the £77* recurring monthly key-card (until you 
cancel it) from the bus company or the 28 day bus pass at a cost of £83* on-
line or from One-Stop-Travel.  If the employees that purchase these monthly 
passes move over to our annual pass the bus company will lose money.   
 
Even though there is a £100 surcharge on the scheme you still actually save 
money! 
 
If you join the salary sacrifice scheme – but opt not to have your deductions 
made by salary sacrifice (option A) – then the £793 for an annual bus pass 
will be taken out over 12 months at £66.08 per month.  This is cheaper than 
paying £77-£83 buying on-line or at One-Stop-Travel (and that is only for 28 
days – not a full month!). 
 
If you choose to have your deductions made by salary sacrifice (option B), 
you will pay even less than £66.08 per month, the exact amount depending on 
your tax code.  However, you pension will be affected. 
 
Please be aware that one calendar month bus passes have now been phased 
out!  Only 28 day passes are now available. 
 
SALARY SACRIFICE AND THE NHS PENSION SCHEME. 
 
If you choose Salary Sacrifice option B, you must read, sign and date the 
document that comes with the paperwork entitled: 
 
“Salary Sacrifice and its effect on the NHS Pension Scheme” 
 
 
If you need more information please contact the Transport Bureau. 
 
Kind regards 
 
 

Transport Bureau 
 
 
*  Prices from 15/01/2019 




